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The current research adopts the study of strategic improvisation and strategic
leadership in its dimensions as an independent variable and its role in
stimulating distinguished organizational performance. The research seeks to
achieve a goal represented by testing the relationship between the two
variables, and the impact of one on the other, to achieve this goal, a
hypothetical model was built that defines the relationship between the two
variables, and several main and sub-hypotheses emerged from it. The
Technical Institute / Babylon was selected as a community for research and
testing its hypotheses. Due to the large size of the original sample, the
research sample consisted of (90) teachers who hold administrative positions
in the researched organization with a random sample of the teachers of the
researched organization. To verify the validity of the hypotheses that were
built, as well as the treatment of the data on which the answers of the
research sample were based, the statistical program (SPSS) was used, and the
selection of appropriate statistical methods that are consistent with the nature
of the research, The results of the study showed the existence of a significant
correlation and influence between strategic improvisation and strategic
leadership at the macro level of the responding sample by stimulating the
distinguished organizational performance. The research reached a set of
recommendations based on the research results.
presented some proposals.

Finally, the research

Keywords: strategic leadership, strategic leadership, organizational performance

INTRODUCTION:

The issue of human resources was, is, and will remain
one of the most important issues in the current
century. Rather, it can be said that this issue is today
one of the most challenging issues for developed and
developing societies, In particular, the issue of
distinguished organizational performance, despite the
importance of developing human resources in general,
but attention must be directed to a special category of
human resources on which the prosperity of
organizations and societies depends, which is the
performance of the organization Because this category
possesses the experience, knowledge and creative
ability, which makes its development and preservation
a matter required because most of the developed
organizations and societies depend on the thinkers and
creators in them. Based on this, the organization's
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possession of improvisation and strategic leadership
enables it to achieve dynamic alignment between its
capabilities and resources and the opportunities and
challenges that the external environment provides,
Therefore, it requires organizations to build strategic
vigilance and work on adapting, building and
rearranging their resources and non-compliance to
achieve the maximum possible compatibility with the
environment and thus achieve their set goals. Any
problem that administrative leaders may suffer from.
Based on the importance of the issue of strategic
improvisation and strategic leadership in stimulating
distinguished organizational performance and in
continuity with previous research efforts, this research
came to shed light on them and clarify the relationship
between them. Then the clarification of the tools used
in the research and the tests that were conducted on
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them in terms of the validity and reliability of the
research variables. The second section was concerned
with the theoretical aspect of the research variables.
The third section was unique in analyzing the opinions
and responses of the sample members about the
variables of the study. It also included testing the
research hypotheses, and the fourth section came to
clarify the most important results. The findings of the
study with the provision of some necessary
recommendations for the researched organization.

The first topic: Research methodology: It
included the following topics

1- Research problem: The changes that
organizations have witnessed in the past
decades have had a great impact on their
success, as today the business environment
has become more dynamic and complex at the
local and global levels. No matter how much
the organizations control their plans and the
leaders realize the environmental variables,
they face great challenges in front of the
competing organizations that live in this
environment, To be able to continue and
succeed and confront the internal and external
developments and challenges for its survival
and continuation in this environment, which
requires an increasingly cognitive and field
analysis. Because the importance of services
increases the advancement of growth and
facing contemporary challenges such as
globalization and the acceleration of
technology, information, and other ones that
faced service organizations, including the
Technical Institute/ Babylon. During this, the
research problem can be the following
question (What is the role of strategic
improvisation and strategic leadership in
stimulating the distinguished organizational
performance of administrative leaders at the

Technical Institute / Babylon).

2- Research Importance:

- The research gains its importance from its
handling of vital and contemporary
administrative issues that are characterized by
modernity and have a great impact on the

performance of organizations.
- The theoretical framing of the importance of
research variables (strategic improvisation,
strategic leadership, distinguished
organizational performance) to increase
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understanding, assimilation, and organization
of previous studies to increase the intellectual,
cumulative, and cognitive enrichment of
research variables.

- The importance of the research stems from
dealing with an important sector, which is the
service sector, which is the most important
and effective in enhancing the success of the
competitive organization, as international
organizations try to provide the best services
for their survival and continuity in the world of

business.
- The interest in studying strategic
improvisation, strategic leadership, and

distinguished organizational performance at
the Institute enriches administrative thought
and scientific heritage in this field by
determining the relationship and influence
between the dimensions of strategic
improvisation, strategic leadership, and
distinguished  organizational  performance
among the administrative leaders at the
Technical Institute / Babylon.
3- Research objectives :
-Presenting the basic concepts of the dimensions of
strategic improvisation, strategic leadership, and
distinguished organizational performance of
administrative leaders.
-Studying the relationship and impact between
strategic improvisation, strategic leadership, and the
distinguished organizational performance of
administrative leaders.
-Providing senior management in the researched
organization with a scientific vision through which the
administrative methods approved by it can be
developed to develop the expertise, skills, and
capabilities of the organization in it.
4- Research hypotheses: In line with the research
problem and its objectives, two main hypotheses were
adopted:
The first main hypothesis:- (There is a statistically
significant correlation between the dimensions of
strategic improvisation and strategic leadership in
stimulating the distinguished organizational
performance of administrative leaders at the Technical
Institute / Babylon).
The second main hypothesis: - (There is a
statistically significant effect relationship between the
dimensions of strategic improvisation and strategic
leadership in  stimulating the  distinguished
organizational performance of administrative leaders at
the Technical Institute / Babylon)
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5-The research methodology and its sample: - I
used the analytical descriptive approach by using the
questionnaire as a tool to collect data from the
research community to access, classify, analyze, and
interpret the data. As for his sample, it was
represented by the Technical Institute / Babylon and
focused on the administrative leaders and those who
had previously assumed administrative leaders and the
research sample was 90 leaders in the institute.
6-Statistical methods used: Many statistical
methods were used to analyze the data, and these
methods were as follows :

-Frequency, ratios, arithmetic mean, standard
deviation, and percentage weights to analyze the
answers of the sample.

-The simple correlation coefficient for analyzing and
testing correlations between research variables.
-Simple linear regression model to determine the effect
of the elements of the research variables.
-Interpretation coefficient to measure the proportion of
what each element explains and statistical tests (T, F,
R2).

7- Procedural definitions: - Strategic
improvisation, strategic leadership, and distinguished
organizational performance.

The second topic:

The theoretical framework for the research
variables

First: strategic improvisation

1-The concept and importance of strategic
improvisation : The concept of strategic improvisation
has been discussed by many researchers and writers,
(Poolton &lIsmail, 2000: 795) is the behavior followed
by organizational leaders to control dynamic and
rapidly changing environmental variables, and (Bade,
et al, 2004: 27) confirmed that leaders can process
external events Unexpected events and their
implementation in organizations that suffer from poor
planning. (Leyboume, 2006: 73) believes that it is an
important factor in enhancing flexibility and adapting
to external environmental variables, and strategic
improvisation leads to the provision of innovative and
new ideas and the use of opportunities available to
organizations, and confirms (Falkheimer & Sandberg,
2018: 253), It combines planning and structure with
creative work to accomplish the work effectively
because strategic improvisation is always done on time
and allows innovating something new because it links
time, work and implementation according to the
capabilities available to the leaders of the organization.
Based on these concepts, we see that it is not possible
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to agree on giving one specific concept to strategic
improvisation, as it is a continuous process in the
organization to face the sudden dynamic
environmental changes as a result of rapid
technological change so that leaders become able to
change the pre-established plan and find the optimal
solution according to their capabilities, capabilities,
creative behavior and continuity. To compete with
other organizations by achieving compatibility between
the internal and external environment. In addition to
being able and adapting to current and future
circumstances.

2-Dimensions of strategic improvisation : In this
research, the focus will be on studying strategic
improvisation through :

-Strategic vigilance: (Reix & Rowe, 2016: 1) sees it as
a strategic process that provides the organization with
information that helps it to confront the threats to
which the organization is exposed and to take
appropriate solutions through strategic decisions and
monitoring of external environment variables. (As for
Al-Saffat, 2017: 88) it acts as a radar in the
organization to monitor and collect information, take
advantage of strengths and avoid weaknesses and
threats.

-Recruitment of resources (Moorman & Minar, 1998:
705) confirms that there is a strong correlation
between improvisation and resource utilization
because they emphasize the speed of implementation.
(Reix & Rowe, 2016: 4) expresses the use of resources
as a solution to the threats facing leaders with the
available resources, as it depends on the experience
and skill that leaders have.

Second: Strategic Leadership: It included the
following paragraphs  The concept of strategic
leadership :The writers differed in defining a specific
concept, some of them defined strategic leadership, as
(Whelan & Hunger, 2010, 366) indicated that it is the
strategy adopted by the organization to compete and
adapt to the external environment. Rezaian, & Naeiji,
2012, 4) as the use of thinking and behavior styles
adopted by leaders to take advantage of competitive
advantages. Based on these definitions, it is not
possible to define a specific concept of strategic
leadership because it is surrounded by a rapidly
changing environment, but it can be said that it is a
set of activities and skills that contribute to innovation
and creativity in creating strategic opportunities that
by seizing new opportunities from the external
environment.
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Dimensions of strategic leadership: - It is possible to
focus on the dimensions of strategic leadership
through:

-Entrepreneurial culture: - (Hit & Others, 2001: 70) is
the process of organizing a group of assets and how to
enter and exit emerging markets easily and organize
assets and resources in the short term. As (Alhamelin
& Alarabi, 2016: 411), it is one of the basic factors
that drive entrepreneurial behavior such as
independence, risk, achievement, and activating the
capabilities to make radical and innovative changes in
the organization. Culture means learning leaders in the
development of entrepreneurship.

-Entrepreneurial leadership: (Faith & Almukhtar, 2014:
107) confirmed that it is an effective means of
entrepreneurial thinking to manage the organization to
ensure the achievement of its set goals in addition to
being considered a catalyst for flexibility, continuous
creativity, and renewal in the face of uncertainty and
the ability of the organization to interpret and
understand ambiguity and lack of clarity in
administrative and organizational processes Take
advantage of the positives and avoid ambiguities and
uncertainties. As for (Taher, 2015:81), it is the ability
to influence others to manage resources strategically
to emphasize the behaviors of each of the search for
opportunities, competitive advantage, and the value of
the organization.

Third: Distinguished organizational performance: It
included the following topics:

1-The concept of distinguished organizational
performance
:The concept of distinguished organizational

performance has been addressed by many researchers
and writers. (Aquinas, 2008:8) indicated that it
interprets the evaluative performance and judges the
positive and negative performance behaviors of the
organization's leaders to achieve organizational goals
and the link between the internal environment and the
organizational capacity of the organization to achieve
its goals efficiently and effectively. And (Daft.2003:15)
identified organizational performance by combining
two elements, the first is how to use the organization's
resources available to it and the results achieved, and
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the second is the capabilities and capabilities of
leaders in achieving the set goals through achieving
efficiency and effectiveness. Based on these
definitions, it is not possible to define a specific
concept of distinguished organizational performance,
but it is a set of internal factors of the organization in
terms of the availability of material and moral
capabilities and available resources to achieve two
basic factors: effectiveness and efficiency.
2-Dimensions  of  Distinguished  Organizational
Performance: - (Al-Shamaa, 2010: 22) identified
effectiveness as being achieved through three criteria:
the ability of organizations to adapt to their
environment, continuity, survival, and the ability to
grow. It is interested in achieving efficiency in its
operations by satisfying customers with its products.
Efficiency: - (Journal, 2002:198) defined the concept
of competence as the ability to use the human,
material, and financial resources and information
available to the organization. (Jones, 2006: 33)
indicated that efficiency and effectiveness are two
factors that are linked to each other, and they achieve
the success of the organization, but the difference is
related to the specific time for each of them. remote
through its ability to survive and continue in the
environment in which it operates.
The third topic: - the applied side of the
research and includes

For this purpose, the five-point (Likert) scale was
used, which is distributed from its highest weight,
which was given (5) degrees to represent the answer
field (fully agree), to its lowest weight, which was
given (1) degree to represent the answer field (not
agree at all), and between them three other weights It
is (4, 3, 2) to represent the field of the answer (agree,
neutral, disagree) respectively. On the other hand, the
hypothetical mean of (3) was adopted as a criterion
for measuring and evaluating the degree obtained,
noting that the hypothetical mean represents (1 + 2 +
3). +4 + 5)/ 5 = 3, and this topic was divided into the
following.

First - Analyze the opinions and responses of the
sample members about the research variables.

Schedule(1) Frequency distribution and weighted arithmetic mean for strategic improvisation paragraphs

the standard ercentage
Elements sequencing arithmetic . percentag
deviation weight
mean
Strategic vigilance 1 3.67 1.17 70.33%
9 V9 2 4.22 0.72 84.44%
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3 4.36 0.68 87.11%

4 3.68 1.14 73.56%

general rate 3.98 0.93 78.86%

5 3.80 1.18 76.00%

Recruitment of resources 6 4.12 0.72 82.44%

7 4.07 0.96 81.33%

8 3.89 0.88 77.78%

general rate 3.97 0.94 79.39%

The general index of 3.98 0.94 78.13%
strategic improvisation

We note from the above table the following: - The
strategic vigilance items came at a good level, as the
generally weighted arithmetic mean for them was
(3.98), which is more than the hypothetical mean of
(3), with an agreement rate of (78.86%), which is at a
good level. Achieving this level was in a paragraph that
the institute has the ability to continuously provide and
develop its services, which came in first place with a
percentage weight (87.11%) and an arithmetic mean
(4.36), while the lowest paragraphs were the institute
has strategies to collect information on the activities of
competitors and use them in decision-making, as It
came with a percentage weight (70.33%) and an
arithmetic mean(3.67) , As for the employment of
resources, its paragraphs came at a good level, as the

of (3), with an agreement rate of (78.13%), and it is
in a very good degree range, and the most of the
paragraphs contributed to achieving this level The
paragraph on the institute’s ability to employ available
resources in new operations came with a percentage
weight of (82.44%) and a mean of (4.12), while the
lowest item was “The Institute has many alternatives
to obtain resources,” with a percentage weight of
(76.00%) and a mean of (3.80). From the foregoing,
we note that the overall indicator of strategic
improvisation came at a good level, as the general
arithmetic mean for it was (3.98), which is higher than
the hypothetical mean (3), with an agreement rate of
(78.13%), which is in a good degree range. Strategic
improvisation must determine their relative importance

general weighted arithmetic mean of it reached (3.98), to determine the priorities of the Institute's
which is more than the hypothetical arithmetic mean management's interest.
Table (2) shows the relative importance of them.
the arithmetic standard coefficient of | percentage .
Elements - ; . standings
mean deviation difference weight
Strategic vigilance 3.98 0.93 %23.85 78.86% Second
Recruitment of 3.97 0.94 %23.66 79.39% first
resources
The general index
of strategic 3.98 0.94 %?23.66 79.13%
improvisation

It is clear from the above table that the strategic improvisation in the researched organization was at a level of (3.98)
on the five-point scale with a percentage weight of (79.13%), and despite its arithmetic mean exceeding the
hypothetical mean (3), it was at a good level and needs more attention than before. Organization management.
Second: - Analyzing the opinions and responses of the sample members about the strategic leadership paragraphs.
Schedule(3) Frequency distribution and weighted arithmetic means for the elements of strategic leadership

P o

Elements sequending the arithmetic standard percentage
mean deviation weight
1 2.81 1.51 65.22%
Strategic 2 3.94 1.43 78.80%
vigilance 3 3.34 1.25 89..66%
4 4.01 1.15 80.22%
general rate 3.53 1.34 72.78%
Recruitment of 2.99 3.80 1.08 69.78%
resources 4.13 4.12 1.03 85.67%
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4.02 4.07 0.87 89.89%

4.04 3.89 1.06 87.89%

general rate 3.80 3.97 1.01 83.31%
The general

index of strategic 3.67 3.98 1.18 78.05%
improvisation

We note from the above table the following: - That the
entrepreneurial culture, its paragraphs came at a good
level, as the general weighted arithmetic mean for it
was (3.53), which is more than the hypothetical mean
of (3), with an agreement rate of (72.95%), which is
at a good level, and that the most contributing
paragraphs In achieving this level, the paragraph of
the tasks and objectives of the work that I do was
clear to me, and came in the first place with a
percentage weight (80.22%) and an arithmetic mean
(4.01), and in the second place, So, the paragraph "I
know exactly what role is expected of me in the
department in which I work” had a percentage weight
of (78.80%) and a mean of (3.94), while the lowest
paragraph was “I have sufficient powers to carry out
my responsibilities” as it came with a percentage
weight of (65.22%) and a mean of (2.81). As for the
strategic leadership, its paragraphs came at a good

(84.28%), and it is in a good degree range, and the
most contributing paragraphs to achieving this The
level was a paragraph I perform tasks and works that I
feel are necessary for the department, as it came with
a percentage weight (83.31%) and an arithmetic mean
(3.80), then a paragraph came in second place , I
find myself in a dilemma between my line manager
and the employees with a percentage weight of
(85.67%) and my arithmetic mean of (4.13), while the
lowest paragraphs are my job responsibilities are
unclear, as it came with a percentage weight of
(69.78%) and my mean of (2.99), from the foregoing
we note that the indicator The overall entrepreneurial
leadership came at a good level, as the general
arithmetic mean was (3.80), which is higher than the
hypothetical mean (3), with an agreement rate of
(83.61%), which is in a good degree range.
Determining the relative importance of them to

level, as the general weighted arithmetic mean for it determine  the priorities of the Institute's
reached (4.05), which is more than the hypothetical management's interest as follows:
arithmetic mean of (3), with an agreement rate of
Elements the standard | coefficient of | percentage | standings
arithmetic | deviation difference weight
mean
1| Entrepreneurial 3.53 1.34 45.26% 72.78% | Second
culture
2| entrepreneurial 3.80 1.01 24.69% 83.31% First
leadership
Strategic leadership 3.67 1.18 34.98% 78.05%

It is clear from the above table: - The strategic leadership in the researched organization was at a level (3.67) on the
five-point scale with a percentage weight of (78.05%), and despite its arithmetic mean exceeding the hypothetical
mean (3), it was at a good level and needs more attention. by the management of the organization.

Third: Analyzing the opinions and responses of the sample members about the paragraphs of the distinguished

organizational performance

Schedule (5) Frequency distribution and weighted arithmetic mean for the distinguished organizational performance

items.
. the arithmetic standard percentage
Elements sequencing - .

mean deviation weight

1 3.73 1.23 74.67%

2 3.51 1.13 70.67%

Distinguished 3 3.86 1.02 77.11%
organizational 4 3.32 1.29 66.44%
performance 5 4.09 0.73 81.93%
6 3.54 1.38 70.89%

7 3.60 1.03 72.00%
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8 3.41 1.27 68.22%
The general indicator of
distinguished 3,63 1,14 78.19%
organizational
performance

We note from the above table the following: - The
paragraphs of the Distinguished Organizational
Performance variable came at a good level, as the
general weighted arithmetic mean (3.63), which is
greater than the hypothetical mean of (3) and with an
agreement rate of (78.19%), is in the good range. And
that the paragraphs that most contributed to achieving
this level were ranked first, a paragraph that the
organization’s management is keen to provide
departments equipped with the latest devices and
equipment, which came with a percentage weight
(81.93%) and an arithmetic mean (4.09), and came in
the second place a paragraph that there is a
comprehensive policy for transfer and job rotation
between departments In a way that contributes to the
investment of human resources. It came with a
percentile weight (77.11) and an arithmetic mean

(3.86), while the least acceptable paragraphs from the
point of view of the sample members were the
paragraph about the administration’s keenness to
provide amenities for workers such as lighting,
ventilation, and cooling, as it came with a percentage
weight (66.44%) and a mean (3.32), despite The
arithmetic mean of the element of distinguished
organizational performance slightly exceeded the
hypothesis (3), but some items need more attention
from the organization’s management.
Fourth: - Testing the hypotheses of the ass

The first main hypothesis (there is a significant
correlation between the dimension of strategic
improvisation, strategic leadership in its dimensions,
and distinguished organizational performance),

Table(6) Relationships between strategic improvisation, strategic leadership in its dimensions, and distinguished

organizational performance

dependent
variable(Y)

Distinguished organizational performance

R computed -I-.T/ZIEZI%LILIa(%d Tabular (T) value
Strategic vigilance 0.84 4.75 5% 1%
Recruitment of 0.79 457 2.353 4541
resources
Strategic culture 0.91 2.64 degree of confidence
Strategic leadership 0.97 3.37
Strategic
improvisation and
strategic leadership 0.88 3.83
(total index) 95% 99%
The correlation between the
resolution (result) variables is positive, strong, and
significant

It is noted from the above table: - There is a positive
and strong direct correlation between strategic
improvisation, strategic leadership, and distinguished
organizational performance, and it is statistically
significant at a significant level (5%), as the value of

P o

the correlation coefficient between them reached
(0.88), and this result indicates the strength of the
relationship between them, which supports that. The
calculated (T) value of (3.83), which is greater than
the tabular (T) value of (2.353) at a significant level
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(5%) and a confidence level (95%) in total and detail.
The results of testing the two variables strategic
improvisation and strategic leadership in stimulating
distinguished organizational performance Detailed my

agencies :
-There is a strong direct correlation between strategic
vigilance and distinguished organizational

performance, as the correlation coefficient between
them reached (0.84), which is a good value, and
means that the more the organization is strategically
vigilant, the greater its ability to achieve distinguished
organizational performance. The tabular (T) value of
(2.353) is at a significant level(5%).

-There is a strong direct correlation between the
employment of resources and the distinguished
organizational performance, as the correlation
coefficient between them reached (0.79), which is a
good value, and means that the more the organization
is strategically vigilant, the greater its ability to achieve
distinguished organizational performance. (Tabular T
of (2.353) at a significant level (5%).

-There is a strong direct correlation between the
entrepreneurial culture and distinguished
organizational performance, as the correlation
coefficient between them reached (0.91), which is a
good value, meaning the more the organization is
strategically vigilant, the greater its ability to achieve
distinguished organizational performance, and this is
supported by the calculated (T) value of (2.64), which
is greater than The tabular T value of (2.353) at a
significant

level(5%).
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-There is a strong direct correlation between
entrepreneurial leadership  and distinguished
organizational performance, as the correlation
coefficient between them reached (0.97), which is a
good value, meaning that the more the organization is
strategically vigilant, the greater its ability to achieve
distinguished organizational performance. This is
supported by the (calculated T) value of (3.83), which
is greater than the value of (Tabular T) amounting to
(2.353) at a significant level (5%), and based on the
above, the previous results that prove the existence of
a correlation between the variables improvisation and
strategic leadership can be interpreted through the
continuous development of the Institute's services and
the provision of an internal work environment capable
of facing competitors and its ability to employ The
resources available to it to carry out the Institute's
activities with high accuracy by providing a pioneering
and strategic culture and leadership by the
administrative leaders of the Institute. Therefore, it
accepts the first main hypothesis.

2-Test hypotheses of influence between
variables

The second main hypothesis: - There is a statistically
significant effect relationship between the dimensions
of strategic improvisation and strategic leadership in
stimulating the distinguished organizational
performance of administrative leaders at the Technical
Institute / Babylon). Schedule(7)
The results of estimating the simple linear regression
model of strategic improvisation and strategic
leadership in stimulating distinguished organizational
performance)

dependent
variable(Y)

Distinguished organizational performance

Interpretation | The calculated
b coeff?cient R2 F value is 5% The tabular value of F
Strategic vigilance 70.94% 46.92
Recruitment of 62.09% 13.05
resources 10,1
Strategic culture 83.60% 15.29
Strategic leadership 95.80% 57.61

It is clear from the results presented in Table (7) that:
--The calculated (F) value is (46.92), which is greater
than the tabular (F) value of (10.1) at a significant
level (5%). This means that there is a statistically

P o

significant effect of strategic vigilance in stimulating
distinguished organizational performance with a
degree of confidence (95%). Through the value of the
interpretation coefficient (R2) of (70.94%), this
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paragraph can explain (70.94%) of the variables in
stimulating distinguished organizational performance,
while the remaining percentage (29.06%) is due to the
contribution of other variables that were not included
in the research.
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that the institute’s management does not work
according to the system of getting rid of
unnecessary resources.

2- We note the agreement of the respondents
with the role of pioneering leadership, as

-The value of (F) calculated (13.05), which is greatdi9th80%e eaipbasizé] the importance of the

tabular amounting to (10.1) at a significant level
(5%). This means that there is a statistically significant
effect of employing resources in stimulating
distinguished organizational performance with a
degree of confidence (95%). Through the value of the
interpretation coefficient (R2) of (62.09%), this
paragraph can explain (62.09%) of the variables in
stimulating distinguished organizational performance,
while the remaining percentage (37.91%) is due to the
contribution of other variables that were not included
in the research.

-The calculated (F) value is (15.05), which is greater
than the tabular (F) value of (10.1) at a significant
level (5%). This means that there is a statistically
significant effect of entrepreneurial culture in
stimulating distinguished organizational performance
with a degree of confidence (95%). Through the value
of the interpretation coefficient (R2) of (83.60%), this
paragraph can explain (83.60%) of the variables in
stimulating distinguished organizational performance,
while the remaining percentage (16.4%) is due to the
contribution of other variables that were not included
in the research.

The calculated (F) value is (57.61), which is greater
than the tabular (F) value of (10.1) at a significant
level (5%). This means that there is a statistically
significant effect of strategic vigilance in stimulating
distinguished organizational performance with a
degree of confidence (95%). Through the value of the
interpretation coefficient (R2) of (95.80%), this
paragraph can explain (95.80%) of the variables in
stimulating distinguished organizational performance,
while the remaining percentage (4.2%) is due to the
contribution of other variables that were not included
in the research. Based on the foregoing, it was
confirmed that there is a statistically significant effect
of strategic improvisation and strategic leadership in
stimulating the distinguished organizational
performance of the administrative leaders at the
Technical Institute / Babylon. Therefore, the second
main hypothesis is accepted.

THE FOURTH TOPIC: -
RECOMMENDATIONS
FIRST: THE RESULTS

1- There is a discrepancy from the point of view

of the respondents about the variables that

stimulate the distinguished organizational

performance, as (62.09%) of them confirmed
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leader and his ability to make decisions at the
right time and place.

3- We note the increasing interest in the recent
period in improvisation and strategic
leadership and its role in stimulating
distinguished organizational performance.

4- The correlations of the variable of
improvisation and strategic leadership in
stimulating distinguished organizational
performance were strong, positive, and
statistically significant, as the strength of the
correlation between them reached (0.88) and
carries logical deliberations and can stimulate
distinguished  organizational  performance
through an interest in strategic improvisation
and strategic leadership.

5- The researched organization faces the desire
of the former administrative leaders for
administrative work again, as their percentage
reached (40%) of working as officials in the
institute and benefiting from the privileges
granted to them.

6- The results of the research showed that there
is an influence relationship between the two
variables improvisation and strategic
leadership and its ability to stimulate
distinguished organizational performance.

SECOND: RECOMMENDATIONS

Based on the results of the research, some
recommendations can be made, which we hope will be
of interest to the administrative leadership in the
researched organization :

1- It represents the phenomenon of changing
positions for administrative leaders among
themselves, meaning the same individuals
whose positions are changed from time to
time and not giving opportunities to other
individuals who may excel in carrying out new
and innovative work for the researched
organization.

2- The Successful management is the one that
attracts new administrative cadres and new
faces that differ from the old cadres, which
can obtain valuable initiatives that may lead to
the development of the organization.

3- The management of the institute should pay
attention to improving working conditions in all
departments, not exclusively in certain
departments, providing hygiene conditions and
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appropriate furniture, while providing modern
technologies for the completion of work.
Organizations seek to achieve multiple
competitive  advantages  through their
administrative cadres, so it is necessary to
improve the internal work environment and
urge qualified individuals to work in various
job positions.

We recommend rotating administrative
positions every period to enhance loyalty and
job affiliation among employees.

The need to spread the philosophy of the
culture of improvisation and strategic
leadership for administrative leaders to take
immediate and quick decisions and to face
emergencies that the organization is going
through.
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